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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a local angle on a news or feature story provided thraugh 
this service--or have a d‘rect news inquiry--you may contact one of the offices listed 
below. This listing includes the names, addresses and telephone numbers of the Assistant 


across the country 


Regional Directors for Information and the states in their regions: 


Region | 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohjo 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 

14280 Gateway Bldg. 
3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 


William 1. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


- John D. Mellott 


Room 737 

230 S. Dearborn St. 
Chicago, 111. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Ok] ahoma 
Texas 


Region VII 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX 


Arizona 
California 
Hawa ii 
Nevada 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bidg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-548} 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Federal Office Bldg. ,Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
296-442-7620 





Week of September 1, 1975 


GLORIA V. PRATT, HOWARD UNIVERSITY GRADUATE, 
HEADS INTERNATIONAL ECONOMIC POLICY OFFICE 

WASHINGTON -- When Gloria Vernon Pratt was a Howard University student here, she 
took a part-time job as a government clerk. After two days of stuffing pieces of paper 
into pigeon holes, she quit, vowing the the government was no place for her. 

Today, Mrs. Pratt is director, Office of Foreign Economic Policy in the U.S. 

Labor Department's Bureau of International Labor Affairs (ILAB). 

It was quite by happenstance that Mrs. Pratt returned to government. After gradu- 
ation, she went to work for Howard University and eventually became administrative 
assistant to the dean of students. Among her duties was handling liaison with personnel 
offices in government. 

Her Labor Department contact convinced Mrs. Pratt she should take the federal 
service entrance examination. She did, was certified and in 1957 joined the Labor 
Department as a GS-5 economist in the Wage and Hour Division. 

With Wage and Hour, she worked in the Office of Territorial Wage Determinations. 
This meant about twice a year going to Puerto Rico and the Virgin Islands to participate 
in industry hearings pertaining to minimum wage problems. 

In 1963, Mrs. Pratt joined the Bureau of International Labor Affairs as an 
international economist. The Office of Foreign Economic Policy had just been set up. 
Its work was geared toward preparation for the trade negotiations authorized under the 


Trade Expansion Act of 1962. 


The negotiations, known as the "Kennedy Round," started in Geneva, Switzerland, 
in late 1964, with 90 to 95 countries participating. From January 1966 to June 1967, 
Mrs. Pratt served as the Labor Department's resident representative on the U.S. dele- 


gation. 


As a senior woman negotiator in the "Kennedy Round," Mrs. Pratt says she was not 


aware of any discrimination because of her sex. Only once, when an ambassador was 


(MORE ) 





week of September 1, 1975 


ROBERT 0. ADERS SWORN IN AS UNDER SECRETARY OF LABOR 


WASHINGTON -- Robert 0. Aders has been sworn in as Under Secretary of Labor by 
Secretary of Labor John T. Dunlop. 

Aders, a Washington, D.C. attorney and former board chairman of the Kroger Co., 
was nominated to the Labor Department post by President Ford on July 28. His appointment 
was confirmed by the Senate on July 31. 

Aders succeeds Richard F. Schubert, who resigned as Under Secretary on Feb. 28, 
1975 to return to the Bethlehem Steel Corp. 

Aders, 48, has been a partner in the Washington law firm of Ginsburg, Feldman and 
Bress since 1974. 

He previously served four years as chairman of the board of Kroger, a retail 
grocery chain which he joined in 1957. 

Aders has also served on the Cost of Living Council's Wage and Salary Committee, 
the Executive Committee of the National Business Council of Consumer Affairs, and as 
an advisor to the Office of Emergency Preparedness. 

His early career included service as a trial attorney with the U.S. Department 


of Justice and as Judge Advocate General in the U.S. Navy during the Korean War. 


# # # 





Week of September 1, 1975 


ARMY BEGINS FIRST ARMED FORCES APPRENTICESHIP PROGRAM 


FT. BELVOIR, VA.--The first Armed Forces program to give civilian apprenticeship 
credits to its uniformed members for occupational training they receive in the service 
has been approved by the U.S. Army and the U.S. Department of Labor. 

The new apprenticeship program is for operating-engineer trainees at the U.S. Army 
Engineer School, Ft. Belvoir, Va. It was inaugurated when standards for the program 
were signed by Hugh C. Murphy, associate manpower administrator for the Bureau of 
Apprenticeship and Training, and Major General James A. Johnson, commandant of the Army 
Engineer School. 

Soldiers at Ft. Belvoir working as construction equipment operators and repairmen, 
loader equipment operators, and plant equipment operators will be able to volunteer for 
the new program. To complete their apprenticeship, they will take 6,000 hours or at 
least four years of on-the-job training, and 432 hours of correspondence courses. If 
they leave the Army before completing the requirements, they will take with them into 
civilian life full credit for their work and experience while in the Army. 

Once a soldier has completed these requirements the Department of Labor will issue 
him a certificate of completion that will be recognized by the International Union of 
Operating Engineers and the Associated General Contractor of America and the National 
Constructors Association. 

The new program is based on an overall agreement signed in July by the two agencies 
that for the first time gives Army commanders the authority to sponsor apprenticeship 
programs patterned after those in private industry and approved by the Bureau of 
Apprenticeship and Training in the Labor Department's Manpower Administration. 

Standards for the new operating engineer apprenticeship program were developed by 
the Army Engineer School and approved by the National Joint Apprenticeship and Training 


Committee, in accordance with standards set by the Federal Committee on Apprenticeship. 


The agreement caps two years of negotiations between the Army, the Labor Department, 
the union, and the two trade associations. 


# # # 





week of September 


LABOR DEPARTMENT INSTITUTES TRADE 
ADJUSTMENT ASSISTANCE INVESTIGATIONS 





WASHINGTON -- The U.S. Labor Department has initiated a series of investigations 
to determine whether workers at five plants in Illinois, Massachusetts, Missouri and 
New York are eligible to apply for trade adjustment assistance. 

Petitions for trade adjustment assistance under the Trade Act of 1974 were filed 
with the department during the period Aug. 13-18 on behalf of workers at the following 
companies and plant locations with the estimated number of workers and the product 
involved: 

Workers, 
Company Location No. of Product 
General Electric Co. Rockford, I11. 150 wood cabinets for 
(Rockford Cabinet Plant) televisions 
Midwest Handbag Co. St. Louis, Mo. 91 ladies’ handbags 
Randy's Mfg. Co., Inc. Randolph, Mass. 400 canvas footwear 
Oneida, Ltd. Sherrill, N.Y. 420 Stainless steel 
(two plants) flatware 

The Trade Act provides that workers who believe they have been or will become 
unemployed due to increased imports may petition the Secretary of Labor for certifi- 
cation of eligibility to apply for adjustment assistance. 

The Labor Department's investigations, which must be completed within 60 days, 
will seek to determine whether increased imports contributed importantly to the unem- 
ployment of a significant number of workers engaged in the production of the listed 
products. If so, the department may certify that the affected workers are eligible 


to apply for adjustment assistance. 


Assistance to workers under the Trade Act of 1974 may include cash trade readjust- 


ment allowances, training, testing, counseling, job placement, job search grants, and 


relocation allowances. 





WEEK OF SEPTEMBER 1, 1975 


SENATE CONFIRMS WOMEN'S BUREAU DIRECTOR MAYMI 
TO BE ALTERNATE REPRESENTATIVE TO U.N. GENERAL ASSEMBLY 

WASHINGTON -- The nomination of Carmen R. Maymi, director of the Women's Bureau, 
U.S. Department of Labor to be an alternate representative to the United Nations General 
Assembly has been confirmed by the Senate. She will serve on the U.S. Delegation to 
the Seventh Special Session and to the 30th Session of the General Assembly. 

"I am deeply grateful for this appointment," Maymi said. "It is particularly 
significant that President Ford should choose a minority woman for this assignment. It 
demonstrates his commitment and that of his administration to the utilization of women 
and minorities in policy-making posts." 

Maymi, a native of Puerto Rico, has been a member of U.S. delegations to a number 
of international meetings including the World Conference of the International Women's 
Year, the International Labor Conference of the International Labor Organization, and 
a Seminar on National Machinery to Accelerate Integration of Women in Development and 
to Eliminate Sex Discrimination on Grounds of Sex. She also has traveled to a number 


of countries under sponsorship of the U.S. Information Agency. 


Maymi is the U.S. expert on a joint study between the U.S. Department of Labor 


and the Ministry of Labor of Japan on the role and status of women in the labor force. 


# # # 





Week of September 1, 1975 
THE CONSUMER PRICE INDEX--JULY 1975 


WASHINGTON -- The Consumer Price Index rose 1.1 percent in July, the U.S. Labor 
Department's Bureau of Labor Statistics has reported. Price increases for meats, poultry, 
fresh fruits and vegetables, gasoline, and used cars accounted for about three-fourths 
of the July increase. The July CPI was 162.3 (1967=100), 9.7 percent higher than a 
year ago. 

On a seasonally adjusted basis, the CPI increased 1.2 percent in July. The July 
increase compares with a rise of 0.8 percent in June and an average monthly increase 
of about 0.5 percent in the first 5 months of this year. 

The food index rose 1.7 percent in July, following an increase of 1.5 percent 
in June. In July, prices for fresh vegetables and poultry rose considerably more than 
in June. Pork prices continued to rise rapidly. Beef prices also rose but less than 
in May or June. Since April when price increases for these products began to accelerate, 
beef, pork, and poultry prices have risen almost 20 percent. Prices of dairy products 
increased noticeably for the first time this year, and egg prices moved up after de- 
clining in the 2 preceding months. Prices continued to decline for sugar and many 
other types of processed foods. 

The index for commodities other than food increased 0.9 percent in July, compared 
with 0.5 percent in June. The July increase in the gasoline and motor oil index was 
3.3 percent, slightly larger than in June. During the past 4 months, gasoline and 
motor oil prices have increased 8.6 percent. The increase in the fuel oil] and coal 
index was 2.2 percent, considerably larger than in recent months. 


Prices of used cars continued to rise sharply. In addition, the index for apparel 


commodities, which decreased slightly in the first 6 months of this year, moved up 0.7 


percent in July. Price increases in July were larger than in recent months for other 
commodities such as toilet goods and housekeeping supplies. New car prices declined, 


the second decline in the last 3 months. 





BLACK NEWS DIGEST - 9/1/75 
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The services index rose 0.5 percent in July, somewhat less than the June increase 
of 0.7 percent. Charges for household servcies excluding rent rose 0.5 percent in July, 


half as much as in June. Charges for medical care services, however, rose 1.1 percent, 


considerably more than monthly increases this spring. Increases of 0.3 percent for 


rent, 0.5 percent for transportation services, and 0.4 percent for other services such 
as personal care, apparel, and recreational services were about the same as in recent 


months. 





Week of September 1, 1975 


REAL EARNINGS IN JULY 1975 


WASHINGTON -- Real gross average weekly earnings decreased 0.4 percent from 
June to July, after allowance for the usual seasonal change, the U.S. Labor Department's 
Bureau of Labor Statistics has reported. 

This decrease was the result of a 1.2 percent increase in the Consumer Price 
Index which overcame a 0.4 percent rise in average hourly earnings and a 0.3 percent 
increase in average weekly hours. 

Real earnings--or earnings in constant dollars--are calculated by adjusting 
earnings in current dollars for changes in the Consumer Price Index. 

The preliminary real earnings figures for July cover full-time and part-time 
workers on production or nonsupervisory jobs in the private nonfarm sector of the 
economy. 

Over the year, real average weekly earnings were down 4.1 percent. A rise of 
9.7 percent in the Consumer Price Index and a drop of 1.6 percent in average weekly 
hours countered a 6.9 percent increase in average hourly earnings. (Before adjustment 
for the increase in the Consumer Price Index and for seasonal change, average weekly 
earnings were $164.62 in July, compared with $156.56 a year earlier. ) 

Real spendable earnings--average real weekly pay of all workers reduced by 
Social Security and federal income tax rates appiicable to a married worker with three 
dependents--fell 0.5 percent from June, seasonally adjusted. 

Over the year, real spendable earnings were down 0.3 percent. The decline in 
real average weekly earnings was largely overcome by a reduction in federal income tax 


withholding rates which went into effect May 1, 1975. 


The Hourly Earnings Index in dollars on constant purchasing power was 106.0 in 
July, seasonally adjusted, down 1.0 percent from June. Compared with a year ago, the 
index was 1.1 percent lower. The index excludes the effects of overtime in manufacturing 
and of interindustry shifts, such as the shift of workers between high-wage and low- 
wage industries. 





Dear Consumer 


Save By Buying 
At Off-Season Sales 


By Virginia Knauer 


Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Looking for bargains? 


One good method for coping with soaring prices is 
to time your buying trips—buy items you need during 
off-seasons. By planning ahead on your family’s needs 
you can avoid height-of-season costs. Here are a few 


examples. 

e Clothing 

Off-season buying of cloth- 
ing and fabrics can result in sub- 
stantial savings year around. An 
excellent time to purchase winter 
clothing is after Easter when 
cold-weather clothes are put on 
sale. In the same way, you can 
look for bargains on summer 
clothing right after Labor Day. 

If you make some of your 
own clothes, look for best buys on 
winter fabrics during March; save 
on summer fabrics purchased in 
October and November. 


e Home and garden 


Plan ahead to buy garden 
equipment such as hoses, lawn 
mowers and garden furniture dur- 
ing August and September. 
Large savings can be found on air 
conditioners during the colder 
months of the year, particularly 
January and February. 

e Automobiles 


As most people know, 
when new model cars come out— 
about October—you can get good 


prices from dealers on the previ- 
ous year’s cars. 

Few consumers realize, 
however, that an excellent time to 
buy a used car is during the 
months of November and De- 
cember. The used car prices are 
marked down because this is the 
season for new car buying. 


e Holiday gifts 


If you plan ahead on buy- 
ing gifts, your savings can be 
substantial. Make up your 
Christmas-gift list in January or 
February and keep your eyes 
open for sales-and special values 
all through the year. You'll avoid 
the last-minute rush as well as the 
high Christmas prices. 

Try to shop for birthday 
and anniversary gifts the same 
way. In addition to saving money, 
you'll always be prepared for 
gift-giving occasions. 

It takes good judgment 
and planning, but off-season buy- 
ing can help avoid a fractured 
budget. 





Week of September 1, 1975 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Membership in labor unions and public and professional employee associations 
with headquarters in the U.S. rose 4.8 percent to 24.2 million in 1974, the U.S. 
Department of Labor reports. 
# # # 
Between 1972 and 1980, the civilian labor force 16 years old and over is projected 
to increase by nearly 13.3 million, reaching 99.8 million in 1980, reports the U.S. 


epartment of Labor. 
# # # 


Union and association members employed in white-collar occupations numbered 5.9 
million in 1974, a rise of 673,000 from 1972, the U.S. Department of Labor reports. 
# # # 
Projections from the U.S. Department of Labor indicate a continuing increase in 
the proportion of the labor force that are women--from 36.7 percent in 1970 to 38.5 
percent in 1980. 


# # # 


The number of women holding memberships in unions and public and professional 


associations climbed by almost 300,000 to 6 million between 1972 and 1974, the 


Department of Labor reports. 








